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1. Our Commitment

Omits Financial & Technology Inc. (“Omits”, “we", “our", or "us") is committed to conducting its business
ethically, responsibly, and with respect for human rights. We have a zero-tolerance approach to modern slavery,

forced labour, child labour, and human trafficking in all forms.

We are committed to preventing these practices within our operations and across our supply chains, and to

acting transparently and responsibly as we grow.

2. Our Business & Operations

Omits Financial & Technology Inc. is a financial technology company providing digital financial services, including
payments and foreign exchange solutions. We are headquartered in Canada and operate through affiliated

entities in the United States, the United Kingdom, and Nigeria.
Our operations primarily involve:

- Software development and technology services

- Customer support and operational services

- Partnerships with regulated financial institutions and service providers

Omits Financial & Technology Inc. is a financial technology company providing digital financial services, including

payments and foreign exchange solutions. We are headquartered in Canada and operate through affiliated

entities in the United States, the United Kingdom, and Nigetia.

3. Supply Chain & Risk Assessment

While the risk of modern slavery within our direct operations is considered low, we recognize that risks may exist

within broader supply chains, particularly through third-party vendors, contractors, and service providers.
Omits takes a risk-based approach to identifying and mitigating these risks, with particular attention to:

- Third-party service providers
- Outsourced technology, operations, and support services

- Vendors operating in jurisdictions with elevated labour-rights risks

4. Policies & Controls

To support our commitment, Omits maintains internal policies and practices that promote ethical conduct and

responsible business operations, including:



A Code of Conduct outline expected ethical standards
- Compliance and government frameworks aligned with applicable regulatory requirements
- Vendor and partner due-diligence practices proportionate to risk

- Contractual expectations that suppliers comply with applicable labour and human-rights laws

5. Due Diligence & Oversight

Omits seeks to work with reputable partners and suppliers who share our commitment to ethical business

practices. Where appropriate, we:

- Assess vendors based on risk, reputation, and regulatory standing
- Expect compliance with local labour laws and international human-rights standards

- Reserve the right to review, remediate, or terminate relationships where unethical practices are identified

6. Training & Awareness

As part of our broader compliance-first culture, Omits promotes awareness of ethical conduct and responsible

business practices among its team members. Relevant staff receive guidance on:

- Ethical decision-making
- Compliance expectations

- Escalation of concerns

7. Reporting & Whistleblowing

Employees, contractors, and stakeholders are encouraged to report concerns relating to unethical conduct,

including potential modern slavery or human-rights violations, without fear of retaliation.

Concerns may be raised through internal reporting channels or directly to management.

8. Continuous Improvement
Omits recognizes that preventing modern slavery is an ongoing responsibility. We are committed to:

- Periodically reviewing and strengthening our policies and practices
- Enhancing supplier due diligence as the business scales

- Updating this statement annually or as required by applicable laws



9. Approval

This statement has been approved by the management of Omits Financial & Technology Inc. and reflects our

commitment to ethical and responsible business practices.

Signed: .

| e

Michael Omitiran
Founder & CEO

Omits Financial & Technology Inc.
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